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AR TIERE _ .
Social Responsibility Commitment

ﬂawuﬁaﬁhlunanu%ﬁﬁnwaunaéhﬂu

NE BT B BRI RIF G4 AR E TR EEERE -
Company management will maintain good corporate governance and strictly adhere
to business ethics.
NUS‘WW"UQG USHV] i)~5ﬂ]:}’m']5ﬂ']ﬂ'ﬂﬂLLaﬂiJﬂ'ﬁYlﬂLlﬂwﬂQHQWWNQSU‘EiiN‘I’I’Nﬁﬂi}aﬂ’]\ﬂﬂi\‘lﬂiﬂ
N Z Ak E B OTUTRBARER - £R - A BETERMMARELR > BH4
BRULERY -
The organizational management and operations of the company comply with the
requirements of government and international regulations, principles,
conventions, and declarations, and continue to pursue improvement and progress.
ﬂ\‘iﬂﬂi ﬂ’liﬁ)ﬂﬂ’ﬁ I.Lﬁuﬂ'liﬂ'll%ud’]u"llEldllﬂ:ﬁ’lﬁﬂﬂﬂaﬂdﬂﬁiumﬂlﬂlﬂﬁdﬂu mmmu auamm dsznmea
Ll,a»’llaﬂ’]%%ﬂt‘ﬁdﬂiiﬂﬂﬁ"ma%ﬂ mmﬁmau,awsma'nﬂswmﬂ Lm.,mmumsﬂmﬂsouamnnu’ma‘lﬂ
BRI EABEEEHORE FEENSAAMERAR -
Require the company management to comply with social responsibility guidelines
and relevant regulations and principle.
ﬁwnun‘lﬁmsﬁ‘nmsqsﬁwaau‘%ﬁmﬂu"lﬂmwﬁ'nmwﬁmwfnﬁn"naun’aé’oﬂmm:ngiztﬁﬂuﬁf‘imﬁaa
RUBIZSRENTHRBBERAENG T HBA -
Provide a safe and healthy working environment. Ensure reasonable compensation
and benefits for employees.
‘l‘v\amwLL’;ﬂaaumimmuwﬂaaﬂnr;lu,mua"nmwnmaawunmuua“wumaunmmmmmmaﬂsimu
RIGEBREMRETE IRERE BRI B RAE A R R 0 BHERARD B EREY LT
RIRF o MBRLASBAMRESNRTS -
Promoting env1ronmental protection activities, optimizing energy and resource
utilization efficiency, continuously investing in waste reduction and pollution
prevention, and actlvely'particlpatlng in various community'welfare activities.
mLasun%nﬁumsnummmu’maaaJaoLawmsmuﬂi“anﬁmwm{lmwaomuu,a“mwmnmavmmmﬂmwaan‘naatamm»ﬂaan
uuawwnamu’maamm,umwswammmwu‘lunanﬁm’mnmsmamﬂuwnﬂsumﬂ
HBEMEBL  BELTMEIHNNLEOLAEHIE -
Educate all employees to understand and support the company in fulfilling its
corporate social responsibility.
‘lnmmmnwummnnﬂuma‘lnwum'mwﬂmmyauuauumwsuwmaunaaaﬂumaousun
L] REP - RS ﬁ(%kﬁi/mﬁ:‘%?i 1’:\‘.:{7‘1 W BB R Y PR LREYF -
Communicate with customers and suppllers the connotation of corporate social
respons1b111ty, through mutual learning, we expect to make advancement together.
mmamsm.lanmuaaﬁwwmmaasmaaamim’mnmmma'uaom’msuwmsaumaa\‘mwuaaaaﬂnimumsuﬁﬂmmaanuuavnumn
wvmmmvh.lmﬂnu
RBELCEH G REFTAHARERNRBUTEERE » NAKARENRES T2 THERE - ﬁ'
G MH S AR EELR %lﬁfé&-ﬁr’\ IHERERIARBE S & -
BFE S LEIHHA
In accordance with the CSR Code of Conduct and government laws, the company
strives to protect and safeguard the workers’ working environment, conditions,
places rights and obligations. Ensuring they are treated equally and properly
in terms of health and safety, occupational security, and fair remuneration.
n’mnanﬂgunm'\mum‘naunamnummaaﬂnmazngnmwangma, Uii:Wl
muum"ﬂnﬁaemeﬂnﬂaoamwLLmaaum‘smmu
LGEJ%VL‘IJ amuw E]’]‘W\’i anmtammﬁ‘lumsn’mmwalnu,u‘lm'\LL‘mm‘lmumsﬂgunamomwmf.mnul,mymmyauluuwadmJ
ﬂﬂWLLﬂ“‘ﬂ’)‘ﬁ&lﬂﬂﬂﬂﬂﬂ, mmﬂaannﬂ‘lun'\smmmm“mmammumsmom.
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ARNNHFHEREZIRL !
The Company complies with the provisions of social responsibility :
USHY]?JQU@I@I’]NS»LUUU’J’W]’JUﬂ'l’liJSiJNﬂ‘EﬂUﬂaﬂdﬂll

BRIAERAENHHFS
Voluntary work and humane treatment
mulagadinslonazmsInmedafinyuesssu

RIREREZERERA  FEQE TURBEAEBEA - REERARAA - wREHK
REAFfoRA  AILBALARLTRRBELALT -

The company adheres to the spirit of zero fees for social responsibility, and
shall not charge employees any recruitment or placement fees. Any such collected
fees must be refunded to the employee within 90 days of discovery.
FarulunsnanwivAnsoudedeuaumuana Lidenduasssndien’  Taedndendumldieniemsssmiionla o
fifsdastumsassuuarmssamanenmingey narsmuinsendumldsiedenssuilsudendn
Fosduduldwinoumelu 90

BEBFHEIIHRABRIEEG ) BIFAGEATHFHAEELS (BHEBRBRI)
Employees are never subjected to forced labor or physical restrictions, and they
are free to enter and leave workplaces and dormitories (except in controlled
areas).

v lwinauihauas e mmusawnnuazniinnuiidass lumsiissrnuihauas vein (ﬂnﬁ'uv‘%uﬁﬂwﬂn)
AOBBAERRAEFXEREL -

Employees are not managed in a disciplinary or inhuman manner.
Tisamsminnudiedimsmeiiovie Buywesssu

BEMREBIXAKER BLEHBEITES B - HHARARFEANTEEE -
Respect and protect the personal dignity of employees and prohibit abuse,
corporal punishment, mental or physical coercion and verbal abuse of employees.
msnuazniesdnars vesminauuazdmmsazdaninnuasas Tnemeiamen s Sulidunes wnevienmonmiaznsggn
NN

FiERAEMAERAZEAL -

No compulsory prisoner labor.

LR Tnela 9 Hfhmaems

R -EEPGEIZG BN - ERBR - BEYE - THBEMEAAXMFELR-

The company does not illegally or arbitrarily withhold employees’ identity
documents, passports, residence permits, work permits and other original
personal documents.

Nifanguue, aenasdszhidavesminamlaewams, wilsdedunn, lueygiavinineds,
Tueyanaauasenmsdauynnasy q Auniy.

EIAHBwmARRAT I~ 1B BRI HEA > REEMLHKH  BWALEERK
BHRNNMELZRAETRBEYFRATRTSE -

Employees have the right to decide whether to work overtime, take time off, or
resign, and will not be punished due to these things. The relevant procedure must
be completed in accordance with applicable laws and company policies.
winuiisasziedadulyingiuudinnauazesnnnaminie liazes hignas Tnuuaznssuaunsifedesss destulumins
uaznﬁ?ﬂéum111ngﬂnwuazuwﬁmﬂjﬁmaﬁ%mwm e
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PREIRFEF AR
Prohibition of child labor and protection of young workers
ﬁm‘lﬁmmmﬁnLmymsﬁumaamommm'nm

HAEEBETZER -

Conflrm the age of the employee.

AsIABVRIgYRIIINAY

BRBRARGEEEAREZLZABRBREFHNGLE -

Never employ children who do not meet the minimum age for employment stipulated
in the law.

%:'N%’mﬁnﬁTJ'mqw‘i’mfhawﬂfue:iwmﬂﬁ%'mmmuﬁngwmaﬁmuﬂ

WRERBRAEL > BREBEWHE - HATH I -

If child labor is found to be misused, appropriate assistance and remediation
will be provided.

wianrhms s i nlumaiina s Iawsemde iz auuas 1sinasmaudly

WEBRRAEFSIZER  BRITEREZRENENLS -

If there is a need to employ young workers, complete systems and procedures for
protection should be established.
1unsﬁi?iﬁmmﬁ'mmi%’nuswwuwu’umaszuumiﬂmﬁuﬁauqmﬁmmfumumsﬂ:n’muﬂ

BWE/ B/ REL/REL/ AR/ RE £/ SRS E RN

Technical students / apprentices / interns / student workers / development workers
/ trainees / Cooperative education class student protection
vinAnmmaiia/Phau/dnau/ssaawindou/ ussandszdims/sinfinwitinan/ mstlesininimduiueuarnsol

B EREBRBRABNAE/ SR/ TEA/ZAL/ BRI/ REA/EHOREL -
Never illegally employ technical students / apprentices / interns / student
workers / development workers / trainees / students in cooperative education
programs.
Nianguuneaindnuumaiia/Ana/Anou/ auannindeu/ ussaugildud /Anam/dnFeuiwadn

B wEARNAE SRUEFAEERRZAE TGS L EHE -
If hiring technical students etc., the company will provide a legal workplace
and on-the-job training program that complles with all legal requ1rements
ﬂ'li"]NuﬂﬁﬂH"IﬂWumﬂuﬂ”lﬁ"lilZ11Tﬂ5LLﬂ‘51]ﬂ'liﬁﬂ‘H"Iﬂﬂ'INVI‘YIN'quﬁuﬁﬂ‘mﬂﬂ1ﬂ1uﬂﬂﬂﬂﬂﬁﬁ1uﬂ§]ﬁﬂ1ﬂﬂ’mﬂﬂgﬁﬂ1ﬂﬂ1ﬁuﬂ

Ak TAER

Legal working hours

mimmsmqmmnﬂmmungmnu

B DNIARPENPITREAEERLZ TR R wIiH B
The company shall establish and implement a system of working hours and overtime
in accordance with the law. '
u’%ﬁwmiﬁmumazﬁuﬁumimmsnU‘i}"ﬂmmiﬁnmuasn15‘v‘inmdwnmmnﬁngwmaﬁmuﬂ

IEBAHE

Wage and benefits system
szuumdrmaznalszlow

NAREENETARIEZBELHE > B IR LB L LS LMoz
FoRBENEEREHBABE -
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The Company provides salaries higher than the statutory minimum wage, and
correctly calculates wages for normal working and overtime hours, using a benefit
system that surpasses statutory benefits.
v3imldfudeuesminaugainimduiuguawngmnouazsunuminvesh msihaudnaveaminaumazmsiaudian
medgndesTanldszuuaiaansiianhifingnnedmun

PN NEN ¢ PN L]

Non-discrimination / Non-harassment / Humane treatment

ms lddendfid / ashignaw / msifiRedielivyvesssy

B NIZEMABRFERAE Y o~ F& - R - HEG - MAARREAE - BHERE
o~ HOREE CRE RHEMN TRTBEEHS BUSIY CREMK - BE - BRY
FCBRBEEAFHRBBERAELBH B RBEZEARBIFEA -
No company personnel shall discriminate or harass any individual on the basis
of race, colour, age, sex, sexual orientation, gender identity and expression,
race or ethnicity, disability, pregnancy, religion, trade union membership,
political position, social class, nationality, religion, group background,
veteran status or marital status.
yanala 1uu‘§ﬁmzﬁ'm"lmﬁanﬂﬁﬁﬁﬁ?eﬁamué’émﬁmmm%mnﬁ & 2 019 el safioumans Sadnusimane waznsuaaseen
L%ﬂmﬁﬁ%mﬁﬁuﬁ afimsmeamaasiale msaansss aomidenemian
audensdumndaamamissusumisnemsdewsusumadan dyrd maugiindsuoangy
madenifiAvSonnmudoulunszuaumsassnuasenu wioaomnmmsausa Sudy

B QEARAFEMRE - EFA - RIRRNRETAHAGE OSUEL BT IBIES -
The Company prohibits any threats, abuse, exploitation or sexual harassment,
including gestures, language and physical contact.
i loyanaliiisegnainla 9, msasidia,  nsuasvnlse Temineznsassaziamane, samamg,
A WBEMITURANMINN,

B DNABAFHEILE2ER - REFENES  TRAFHREIZMEE HAERE B
2~ BN FoORE M MARSGEBAE GREF -
The Company shall not interfere with the election, rules, regulations and
operation of employees’ trade unions, nor in the freedoms and rights of
individuals based on race, social class, nationality, religion, disability,
gender, gender orientation, etc.
Ui}I‘Vl m"lmmimmm"lumsmanmawmwuiwmmmwumm ngiwmﬂmmvmsmmmm
‘H50Lﬂﬂ’)ﬂ1j!ﬁ5ﬂ']ﬂﬁ’)uﬂﬂﬂalmuﬁ'ﬂﬁ’UBQW’Jﬂ!“\J'] wm%ammmwumm mumumqmﬂn ﬂi.l}"]ﬂﬁ mmwamamam
ﬂ’ﬂllWﬂﬁVINSNf’nﬂ!lﬂwﬂﬁiﬂ ﬂ’JﬂJWﬂﬁ LA, 5ﬁuﬂ1]‘1/lN!Wﬁ A0,

= ”al%%AjﬁEﬁ&ﬁ%%ﬁﬁ’Wuﬂﬁ&?@ﬁ&ﬁ¢ﬁ’Aj%%’&ﬁ@
AUROUBRTORDEFHHEERRERN -
If employees identify any discrimination by the Company, they may file a complaint,
either verbally or in writing. The Company will respond to the complainant’ s
follow-up status, either verbally or in writing, within a certain period of time.
maminmmuhuiEninsdentfiala q awnsebuedfestoudrennmiediuawdnuaisnusiaz uSin
ﬂzﬂﬂUna"mj%’amna]“lumﬂmi"ﬁummm?m‘ﬂumﬂﬁnmﬁﬂysma‘lus"ﬂ"nami‘ia

B FRBEAITREEIHLXTAHAHRAMNNBLERBIATIERE Al R REAHR -
Employees or prospective employees are not allowed to undergo discriminatory
medical or physical examinations, such as pregnancy or virginity tests.
vlilﬂuﬂﬂﬂalﬂwuﬂﬂuﬁiﬂwuﬂ\TlHVIﬂWﬂﬁ'NvlﬂSUﬂ'ﬁ'ﬂﬂﬁﬂ’UVINﬂ15LLWVI€JW3’0ﬂ'l§ﬂi’ﬁ]i'Nfﬂf]ﬂ‘limf]ﬂﬂ{]‘ﬂm‘]{uﬂﬁ'ﬁ\‘iﬂiiﬂ‘ﬂiﬂﬂ']iﬂi’)
i]ﬂ‘ﬂﬂJ‘lJi?j‘VI‘ﬁ
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B wEAIFFHEMERIXFTHZER  NIANEWHIKRENLTREWNE o FEH5
Wos THAENERFMEAYE - REELRE -
[f employees need to perform religious activities, the Company shall provide
reasonable accommodation, such as providing activity venue, adjusting working
hours, or dress code requirements.
mnminaudinnudesnsdmiuenssufinsramieman vt anusomdeiminzaumeluvenwavesnnuiomie
1,‘];‘14 ﬂﬁiﬂgﬂtﬂgﬂuﬁﬂ1uﬁﬁﬂﬁﬂﬂiﬁl Lﬁﬂ?ﬂ‘llﬂ\iﬂu Haiﬂﬂ'ﬁNL’m'l 5'Jllﬁ\iﬂ’)'lllﬁ’ﬁ)Qﬂ'lilﬁﬂ’)ﬁﬂﬂ']iu?hﬂ']tj ﬁJuﬁu

B N smBadezREaAER  EHAHBFEEIER -
The company’ s accessible facilities should be provided and used according to
specific employee needs.
msf{)"ﬂﬂmaxms1%'4114ém‘ﬁmammﬁzmﬂf’l‘m%ﬁé’ﬁmsmmu‘%ﬁm A09A0AARDINLANABINSIMMIZYBIMINIIUUABZ AL

ER2RRALabEE -REFTaHHRE

Encouraging free association among all employees and ensuring open labor-management

communication

dudduldiminammanuildaszievmnas msfunsoudimwlunsdemsssnhanediaargnite

B SSHIAGECHHIHE  BBEIRIPAIERESBERLE -
Respect the rights and interests of employees to freedom of assembly and
association, and encourage employees to form and join trade unions or various
types of associations.
nmsw?m%uazwa1Jixiwﬁmmmﬁagnumﬁmmwﬁmm!mzdm"m“lﬁwﬁmmii”ﬂé\zma:m’ﬁi’auawmwuimuﬁaﬁmanunﬂssmw

B HEHESFETCR BREIREPEIRRAEHBLTHHES -
Ensure effective labor-management meetings are held, and encourage
representatives from both sides fully discuss and communicate.
finsUszpusemafiedudd uldumunsamuesdumurhepuannsonienutunsfeaisedamdauuazfiome

RERES

Health and safety

gumnazanulasaiy

B RERE - REZINES ERUEIGFAEIDERHBRELRGEHME > RgH
FRIABLIZMBARY  RALATEE - LERBREFARAKEE LR #RARER
IHAEFR -
Provide a healthy and safe working environment and provide the necessary
protective equipment and measures to maintain the health and safety of all
employees. Use hazard identification, hazard level control and continuous staff
training to ensure effective mitigation of work hazards.
Wammnedeumahoiiadequamuazlasadouas WgUnsaffesfuuazsndimsdediauaznsaovauosgniiunasmsisud
wdmumsihauitesnnguamuazanudasassvesminmmpnidmsszysunsonsamuauszausuanouasmsineusuming
Tweduneiieuite Hnilshmsusamsuanennmsvia 1dedaiiszansam

B BBEIRIZEAZTIEMEL RELEAAA#ETREZIFENE  BREALRRZ
B ARG AT
Encourage employees to provide health and safety-related suggestion to ensure
that their opinions are truly communicated to management, and protect them from
improper treatment.
duasuldmina iduzihduguamuazanilasadoiio WahulahnuAamuvesnnezgads ludshauinsiazlndoana
Ay IdFumsuidedis imaunzan
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B HEITHAGETAEERTUE/THE LEFAGFINERZAARTRE > WAL
#EOEBRA -
Employees may self-evacuate in case of imminent harm and not return until the
situation is relieved, guaranteeing protection from retaliation.
Wanufunminauiminndydudunssgniiy aunsneneniaeseenaniui I8 uaz lideandudh lsunhanunsalizasad

TaghideataizgnaInunseududu

BB R TAE

Protection for pregnant female employees

msﬂammjaawunmu%mommm

B B EHREEMI AR B I AT ERNERL RARENFE I EATREELE
BERAER LM BT SRR T -
[t is prohibited to arrange for female employees who are pregnant and nursing
to engage in toxic work that affects the health of the fetus and the baby, as
well as work that may affect the physical condition of the fetus and pregnant
female employees.
ﬁ'mﬁ“ﬂ“lﬁ'wﬁﬂmuﬁa’jaﬁé'aﬂisﬁua:“lﬁ'unumv‘imuﬁtﬂuﬁﬁﬁwadammiumiﬁqmmw‘ummsmmzmﬂdqwaﬂszwu@iaﬁmwénmﬂ
"Uﬂ\ﬂ’l']iﬂiuﬂiiﬁllﬂwﬁﬁdé\]ﬂiiﬁ

B NAHEBEEGTLAHBEIEHEHARME LB R R B IS REHT  EL L MHEL
G ERH AN AL R RAREME -
The company actively promotes the knowledge of female employees’ health care,
strengthens the labor protection education of female employees, and establishes
a well health care system for female employees during menstruation, pregnancy,
childbirth, lactation and menopause.
15 eandaduatuayuauifunsquaguamus sauveaminaumda,
uadunsAnunsquasewssauvesminnunds,  afuszuunsquagumwdssdmiuminaundgslugadidss Sufeu,
mIaansss, msaaeayns, msldunyas, Sonuadszsudou.

BEREER

Environmental protection requirements

Hommualunsilnasdanadon

B 3 iE:% [S014001 33z 432 % GEE RTRIESRE  ERBFTATER  BBEA

ERBREMBPIEBRE  ZETHNAEDE (SERAYDE) - BREZUERIK -
Through the 1S014001 environmental management system, the Company implements the
provisions of the Environmental Ordinance to ensure compliance with regulations,
reduction of environmental hazards and energy conservation and carbon reduction,
and proper control of hazardous substances (including prohibited substances),
solid waste and emissions.
wiimdniiumsuszuunssamsdanaden [1S014001, mimsuumiﬂmmnummmmﬂgmmmumaau
delinilahmsdesuaiuiulunwngindon,
msaansilaesmaiounszaniaznsilszndandauazaamsddosisaioy, edugndesauaumisiilusuaio
Gwisasdentn), voudeiduveuduasmaddoslede,

B ZEFRARER > LRIAHZBETRABREBR ~HBEAMBABIEETNR -
Properly manage water resources and establish clear greenhouse gas reduction
targets to publicly disclose relevant environmental data.
famansnonshedugndeaazaaimneiidanulunsaamadeunszanuazdlamedeyaddunadouiiiordes
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HREEELR
Business ethics requirements
dofmuatiuelesssuNgsho

FRAE NI ZHETHRETRIZERBAL B UEEABANEFT - &FEH L - WALIK
Fok S ETH - 2ANIMEHATEIZFEWBIT  UAFEFSRELEHELR -

All companies’ business activities shall be conducted in accordance with the Code
of Integrity and Ethics, which prohibits any form of corruption, extortion,
misappropriation of public funds and money laundering. The company should
implement a monitoring system and strengthen implementation to ensure compliance
with the requirements of incorruptible.

flongyumegsnaves UsEm
vizwum:ﬁ'mﬂﬁﬁﬁmmssmmmmmﬂ'.nu%aﬁﬂé’qaﬁ'ﬂLmzﬁmmsnﬁmmsnﬁhﬂnm‘fﬂaﬂnﬁumﬁﬁmmmzmiwanﬁu mulu
13 Asuuzhszuunsasaeuazai e ensanfivauie Iinilvhasandesiuanudesmsvesmsdiivauiiazern
NAABARBEERY - BLHEIACHBARET RS - AFRE - BXATHHR
M2 FEH o SRMZBERFER T REEET -

Company personnel may not of fer or accept bribes or other forms of improper income.
In the case of an appropriate gift to be provided or accepted, the value of the
gift shall be in accordance with regulations or ethical etiquette.
ypansvesr3indealiisan SuRuuu viieradss Tomfd bimsnganlugtuuudula
Tunsiiidessanazseniuvesuigfimnzauyamvosweswindinanezdoati hlnwngssifiouviomsammasssy
NARBERPESZHLES > 2HBENNZHETSY - AREH - MBERA G
EEM o

The Company discloses publicly information about the Company’ s business
activities, organizational structure, financial position and performance in
accordance with regulations.

hindlamedoyaisufionssumagsne Iaseadnesdnsanuzmansifusaznamsduiiuauves 1iin
@1mngmﬁemuazmiﬁuﬁugsﬁwﬁﬁﬁﬂg

NARREBCINENAMRETRAITEMAMR - AHRARELNHMPEEL
Rz FHRLE BRULE4EMMTEMARBRA -

Companies shall protect their intellectual property rights and respect the
intellectual property rights of others. In the adoption of means to protect the
company s technology and production experience, the principle should be to
properly safeguard the relevant intellectual property rights.
visnasUndemsnddunlynvesauuazmsnand luninddumalauedou

LSt msveantsdfessuma Tu Taduasdssaumaalnmisniaves 158m
msfiuTlnwmdnnisvesnsihyanuinzauvominddumadayaniifoates
NABHENFRG ~ REPRFZRE BARARERP, TN -

Companies should set standards for fair dealing, advertising and competition,
and adopt measures to protect customer information.
u“sﬁwmif‘imuﬂmmg1uﬁ"mi"umsv‘iminaiuﬁsﬂu‘ﬁswmiTmymumwmsmiqai’uuaw‘l%’mmnﬁnﬁeﬂnﬂmi’fauammaﬂﬂ’ﬁ
NEABATRBAZ B EPITRE  RAXRERBAIRERARAETAHAZRERFNE
I BRERESSZBEMR -

The Company shall establish appropriate systems and enforcement procedures to
effectively protect suppliers and employees who report wrongdoing or misconduct
by the Company and to safeguard their confidentiality.
mwmsmwumwuwmnuﬁmmwmuﬂaumsmmumsmmJﬂﬂﬂwwwmmaamawwummwmmuﬂﬂnu 'JJTH‘VI
mﬂizmwwia"lnmnLmJ"lﬂamwaszﬂmﬁmwuaumaﬂnﬂmmmLﬂumummmmmm
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B DB EOEFELEEERABE NAASERCAB X MEHRB EATOECD &
BEEed AR THRBRE -
The Company uses minerals in a responsible manner. The Company commits to not
directly or indirectly procure or use “conflict minerals” produced inviolation
of the 'OECD Due Diligence Guidance.
viimlsussinludnas i uinsoudsesinnedeay
e f’ftyqn'h%z"lﬂvfﬂimmwdiaTﬂﬂé’ﬂuiﬂﬂi%’tt%ﬁw]“T'HTﬂut’;’aﬁwﬁm“luffuﬁuwdmi'ﬁaj"ﬂuﬁ'aﬁu,
aunm | gilemsasisasuaniuzanuiuinyeuves OECD | Walavasavie Tavdou

REGEE RS

A well management system
SEUUMTIANITITEN

NEEBABHETEERE RARFTRAEEGITHEEELR ZHEFTREAEH
TRES HRACEFEIPITRR > RERFLRE -

Company managers comply with legal requirements, company regulations and social
responsibility commitment. The company conducts due diligence and regular
reviews to confirm implementation results and pursue continuous improvement.
AisvsvesSimi§iRnungrine sefieuveaisn uasuTovwanusuiasoudedani 1417 duh 13
TngldmsnsivaeisdnseunsULazMINUNILMI VT MR NaLe
Wotudunadnivesmsaiivnuduanuiufavoudedenuinzjagmalivilyednderiion
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